
Joint Committee for the Administration of the 15th Collective Agreement 

Memorandum of Agreement

July 26, 2022

Deferral of Course Remission for 2022-23 Academic Year for the

Social and Political Thought Interdisciplinary Program Coordinator

This Memorandum of Agreement shall be incorporated into the 16th Collective Agreement.

Without prejudice and precedent, the Parties agree to the following:

Notwithstanding Articles 16.10 (c) (iii) and 15.51, the Interim Interdisciplinary Co-ordinator for 
the Social and Political Thought Program for the 2022-23 Academic Year, who is entitled to a
three (3) hour reduction in teaching load, may choose to defer the course remission by up to one 
(1) Academic Year. The Academic Unit of the Employee shall be compensated for any reduction 
in teaching capacity at the time the course remission is taken by the Employee.

Notwithstanding Article 17.31, if the Employee chooses to defer the course remission, the
Employee's teaching load shall remain a maximum of fifteen (15) credit hours for the 2022-23 
Academic Year. There shall be no compensation for teaching overload in addition to their 
Coordinator duties, unless the Dean and the Employee agree in writing. Copies of the request and 
the agreements shall be sent to the President of the Association.
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