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ADVERTISING OF EMPLOYMENT OPPORTUNITIES
1.
Academic Positions
The procedures for advertising full-time and part-time academic positions are outlined in the Collective Agreement negotiated between the Acadia University Faculty Association and the Board of Governors of Acadia University.

2.
Administrative and Support Positions

(a) SEIU and AUPAT positions will normally be advertised through the Human Resources Employment Opportunities website.
(b) Procedures for advertising SEIU positions are outlined in the Collective Agreement negotiated between the SEIU Local 902 and the Board of Governors.
(c) In addition to advertising on the HR website, SEIU positions which have not been filled internally (or those to be advertised both internally/externally at the same time), and AUPAT positions not filled through promotion, may be advertised in any or all of the following:

· local or provincial newspapers (usually for one day only)

· CareerBeacon.com website

· Human Resources & Skills Development Canada (HRSDC) Job Bank

· through an identified network of employment contacts

(d) For senior AUPAT positions in grade 7-9 which have proven to be difficult to fill, or when it is anticipate that they may be difficult to fill, a search firm may be contacted to conduct the search and fill the position.

(e)
No advertisements for hourly-paid positions will be placed in newspapers, or other media where there is a fee charged, until advertisement on the HR website and a review of all applications held on file has been completed.
(f)
A six month eligibility list may be established from a competition for an AUPAT position to fill future vacancies for identical positions.

