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CODE OF CONDUCT
An employee who deals with persons doing or seeking to do business with the University will conduct all transactions in the best interest of the University without preference based on personal gain or benefit.

An employee shall not:

· seek or accept personal gifts, benefits or favors other than those having nominal value when given in the normal course of business
· do business on behalf of the University with a close relative unless approved by his/her sector Senior Administrator
· acquire or maintain financial interest either directly or indirectly in other business concerns that may influence decisions that affect the operations of the University and cause benefit to the employee
· engage in community or personal activities in which there could be a conflict with the best interest of the University.

In any situation where a conflict of interest may arise, the employee involved must disclose the circumstances to his/her supervisor.  
